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Members

 and Benefic

Members

al Balance

ets

re Contribut

ontributions

st

ccrued Liabil

+ 3.]

re Benefits

ciaries

e Sheet 

ions

ity/(Reserve)

 
 

Dec

)

Dec

cember 31, 2

8,991,018,

949,613,

891,639,

1,841,253,

7,241,166,

18,073,439,

cember 31, 2

8,927,611,

8,459,921,

685,906,

18,073,439,

 

2015

,918

,721

,981

,702

,616

,236

2015

,456

,556

,224

,236

12 



 

Sec
 
 

 

Dece

Dece

Dece

Dece

Dece

Dece

Dece

Dece

Dece

ction 1.4 – Sol

Year

Ended
ember 31, 2007

ember 31, 2008

ember 31, 2009

ember 31, 2010

ember 31, 2011

ember 31, 2012

ember 31, 2013

ember 31, 2014

ember 31, 2015

lvency Test 

(1)

Active and

Inactive Mem

Accumulate

Contributio
$1,569,401,14

1,650,186,20

1,749,058,83

1,824,472,75

1,662,273,11

1,821,792,59

1,854,155,64

1,897,951,26

1,914,569,83

Agg

(2)

d Memb

bers Curren

ed Receiv

ns Benef
44 $4,466,81

9 4,649,512

4 5,479,822

3 5,826,424

7 6,355,248

4 6,995,185

7 7,373,618

0 7,849,157

7 8,459,921

gregate Accrue

ers Acti

ntly Inactive

ving Em

fits Po
6,242 $4,387

2,515 4,773

2,836 5,346

4,289 5,491

8,044 5,706

5,945 5,813

8,621 5,584

7,912 6,091

1,556 5,857

ed Liability For

(3)

ive and

e Members

mployer

ortion
7,512,514 $8

3,482,625 8,

6,634,079 7,

,240,133 7,

6,491,238 7,

3,272,416 7,

4,313,409 8,

,016,420 8,

7,694,141 8,

:

Actuarial

Value of

Assets
8,059,879,804

,036,074,797

,945,567,096

,982,368,659

,897,102,116

,833,882,926

,381,444,287

,810,509,070

,991,018,918

P

(1) (2

100.00% 100.

100.00% 100.

100.00% 100.

100.00% 100.

100.00% 98.

100.00% 85.9

100.00% 88.5

100.00% 88.0

100.00% 83.6

Portion of Accr

Covered b

2) (3)

.00% 46.12%

.00% 36.38%

.00% 13.40%

.00% 6.04%

11% 0.00%

95% 0.00%

52% 0.00%

07% 0.00%

65% 0.00%

rued Liabilities

by Assets

 13 

 



 

Sec
 

 

Dev
1. U

2. E
1, 20

3. A

4. In
Plus

5. In

6. In

7. In

8. N

9. U

ction 1.5 – Rec

velopment of U
nfunded Actuarial

mployer Contribu
015 to December 

Actual Employer C

ncrease in Unfund
s Interest on Unfun

ncrease/(Decrease

ncrease/(Decrease

ncrease/(Decrease

et Increase/(Decr

nfunded Actuarial

conciliation o

Unfunded Actua
l Accrued Liability

tion Requirement 
31, 2015

Contribution for the

ed Liability Due to
nded Liability (2. -

e) in Unfunded Lia

e) in Unfunded Lia

e) in Unfunded Lia

rease) in Unfunded

l Liability as of De

of Change in U

arial Liability
y as of December 

of Normal Cost P

e Year, Plus Intere

o Employer Contr
-3.)

ability Due to Inve

ability Due to Sala

ability Due to Othe

d Liability for the Y

ecember 31, 2015

Unfunded Act

r 31, 2014

Plus Interest on U

est

ribution Plus Intere

stment Return Lo

ary Increases High

er Sources

Year (4. + 5. + 6.

5 (1. + 8.)

tuarial Liabilit

nfunded Liability f

est Being Less Th

ower/(Higher) Than

her/(Lower) Than 

 + 7.)

ty 

for Period January

han Normal Cost 

n Assumed

Assumed

Amount
6,508,281,61

y 
624,836,24

193,711,87

431,124,36

61,964,37

164,977,01

74,819,24

732,884,99

7,241,166,61  

18

40

73

67

72

11

48

98

16

 14 



 

Sec

 

 

ction 1.6 - Hist

Valuation Date

December 31,

December 31,

December 31,

December 31,

December 31,

December 31,

December 31,

December 31,

December 31,

December 31,

tory of UAAL 

e

 2006

 2007

 2008

 2009

 2010

 2011

 2012

 2013

 2014

 2015

and Funded 

Actuarial 

Accrued 

Liability (AAL

9,904,578,17

10,423,729,90

11,073,181,34

12,575,515,74

13,142,137,17

13,724,012,39

14,630,250,95

14,812,087,67

15,318,790,68

16,232,185,53

Ratio 

L)

74

00

49

49

75

99

55

77

88

34

 
 

Actuarial

 Value 

of Assets (AV

7,462,683,12

8,059,879,80

8,036,074,79

7,945,567,09

7,982,368,65

7,897,102,11

7,833,882,92

8,381,444,28

8,810,509,07

8,991,018,91

VA) (AV

22

04

97

96

59

16

26

87

70

18

Funded Ratio

VA as a % of AAL

75.35%

77.32%

72.57%

63.18%

60.74%

57.54%

53.55%

56.59%

57.51%

55.39%

Unfu

Act

L) Accrued Li

2,441,

2,363,

3,037,

4,629,

5,159,

5,826,

6,796,

6,430,

6,508

7,241

 15 

 

unded 

uarial 

iability (UAAL)

,895,052

,850,096

,106,552

,948,653

,768,516

,910,283

,368,029

,643,390

,281,618

,166,616
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S

 

A

1

2

3

4

5

6

7

Section 2.1

Asset Category

1. Short-Term I

2. Investments

a. U.S. and Int

b. U.S. Govern

c. Corporate B

d. Collective In

e. Commingle

f. Exchange T

g. Private Equ

h. Hedge Fun

i. Real Estate

j. Total 

3. Collateral He

4. Total Assets

5. Receivables

a. Interest and

b. Investments

c. Other Rece

d. Total

6. Payables

a. Investments

b. Securities L

c. Other Payab

d. Total

7. Net Position 

1 - Summa

y

Investments

 at Fair Value

ternational Equ

nment and Gov

Bonds

nternational Eq

ed Fixed Incom

raded Funds

uities

ds

eld for Securitie

s (1. + 2.j + 3.)

d Dividends

s Sold

ivables

s Purchased

Lending Collate

bles

for Pension Be

ry of Fair V

uities

vernment Agenc

uity Fund

e Fund

es Lending

eral

enefits [4. + 5.d

Value of As

cy Obligations

d – 6.d.]

ssets 
 

Fair Value a

December 31,

Amount

$453,717

$3,925,905

1,031,502

765,044

51,962

25,666

458,949

352,130

803,013

591,993

$8,006,168

$1,114,387

$9,574,272

$20,729

101,749

204,508

$326,987

$128,697

1,114,387

15,130

$1,258,215

$8,643,044

s of

, 2015

%

7,122

5,225 4

2,731 1

4,107

2,976

6,065

9,498

0,755

3,247

3,643

8,247 8

7,026 1

2,395 10

9,923

9,176

8,397

7,496

7,672

7,026

0,918

5,616

4,275

Fair V

Decem

% A

4.74% $

41.00% $4

10.77% 1

7.99%

0.54%

0.27%

4.79%

3.68%

8.39%

6.18%

83.62% $8

11.64% $1

00.00% $10

$

$

1

$1

$9,

Value as of

mber 31, 2014

Amount

$587,544,323

,110,040,451

,109,668,190

857,209,577

57,477,592

25,893,428

607,454,824

285,899,168

800,093,500

388,902,521

,242,639,251

,308,676,647

,138,860,221

$22,205,338

162,275,218

203,906,316

$388,386,872

$135,337,446

,308,676,647

14,834,220

,458,848,313

,068,398,780

17 

%

5.79%

40.54%

10.94%

8.45%

0.57%

0.26%

5.99%

2.82%

7.89%

3.84%

81.30%

12.91%

100.00%



 

S

T

A

1

2

3

D

4

5

6

7

Section 2.2

Transaction

Additions

1. Contribut

a. Contribu

b. Contribu

c. Total

2. Net Inves

a. Interest a

b. Net Appr

c. Net Secu

d. Total

e. Less Inv

f. Net Inves

g. Miscellan

h. Employe

3. Total Add

Deductions

4. Benefits 

a. Retireme

b. Refund o

c. Administ

d. Employe

5. Total Ded

6. Net Incre

7. Net Posit

a. Beginnin

b. End of Y

2 - Change

ns

tions

utions from E

utions from P

stment Inco

and Dividend

reciation (De

urities Lendin

estment Exp

stment Incom

neous

ee Transfers

ditions

and Expens

ent Benefits

of Contributio

rative Expen

ee Transfers

ductions

ease (Decre

tion Held in

ng of Year

Year

s in Fair V

mployers

Plan Members

ome

ds

epreciation)

ng Income

ense

me

ses

ons

nses

ease)

 Trust for P

Value of As

s

Pension Ben

ssets 
  
 

December 

$186

137

$324

$180

(173

4

$11

33

(21

11

$314

$701

33

5

$739

($425

nefits

$9,068

$8,643

31, 2015

6,832,321

7,707,719

4,540,040

0,001,278

3,161,584)

4,962,545

1,802,239

3,698,935

1,896,696)

1,439,473

18,370

4,101,187

1,031,411

3,273,171

5,151,110

0

9,455,692

5,354,505)

8,398,780

3,044,275

Decembe

$

$

$

$

$

$

$

$

$8,

$9,

er 31, 2014

$190,032,872

129,325,318

$319,358,190

$190,780,701

325,036,291

4,865,250

$520,682,242

31,791,345

488,890,897

9,566,692

175,370

$817,991,149

$645,601,458

26,347,361

5,010,206

0

$676,959,025

$141,032,124

,927,366,656

,068,398,780

18 

2

8

0

1

1

0

2

5

7

2

0

9

8

1

6

0

5

4

6

0



 

S

 

 

D

1

2

3

4

5

6

7

8

9

1

1

1

1

Section 2.3

Development 

1. Actuarial Valu

2. Unrecognized

3. Fair Value of 

4. Contributions

a. Member (inc

b. Employer

c. Miscellaneo

d. Total

5. Distributions

a. Benefit paym

b. Refund of c

c. Administrativ

d. Total

6. Expected Ret

a. Item 1.

b. Item 2.

c. Item 4.d.

d. Item 5.d.

e. Total [a. + b

7. Actual Return

8. Return to be 

9. Total Fair Va

10. Return to be

11. Actuarial Va

12. Recognized 

13. Rate of Retu

3 - Actuaria

of Actuarial Va

ue of Assets as 

d Return as of D

Assets as of De

s

cludes purchase

us contributions

ments

ontributions

ve expenses

turn at 7.50% on

b. + c. – d.]

n on Fair Value 

Spread for Fisc

lue of Assets as

e Spread

alue of Assets (9

Rate of Return

urn for the Year

al Value of

alue of Assets

of December 3

December 31, 20

ecember 31, 20

ed service)

s

n

for Fiscal Year,

cal Year (7. – 6.

s of December 3

9. – 10.)

 for the Year on

r on Fair Value o

f Assets 

1, 2014

014

14 (1. + 2.)

 Net of Investme

e)

31, 2015

n Actuarial Value

of Assets (repor

ent Expenses

Fiscal Year

2015

2014

2013

2012

2011

e of Assets

rted by investme

Return to

r be Sprea

(687,170,4

(167,852,7

586,433,7

339,499,2

(477,440,3

ent consultant -

o Unrecogn

ad Perce

453)

724)

767

232

319)

Total

 net of inv. exp.

Am

8,81

25

9,06

13

18

1

33

7

73

6

66

-2

(68

8,64

nized Unrec

ent Re

80% (54

60% (10

40% 23

20% 6

0%

(34

8,99

)

19 

  

mount

10,509,070

7,889,710

8,398,780

37,707,719

86,832,321

11,457,843

35,997,883

701,031,411

33,273,171

5,151,110

9,455,692

660,788,180

19,341,728

12,372,137

27,228,288

5,273,757

21,896,696

7,170,453)

43,044,275

cognized 

eturn

9,736,362)

0,711,634)

4,573,507

7,899,846

0

7,974,643)

1,018,918

6.55%

-0.1%
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Section 3.1

Actuarial ass

 

      - Proje

      - Proje

      - Contr

 

During 2015 a
established an
Actuarially Re

n addition, th
based on an a
Plan expense
2% escalation
projections.   

1 – Project

sumptions: 

ected Salary I

ected Returns

ributions Bas

an Intergovern
n additional e

equired Contri

e IGA stipulat
alternative fun
s, and amorti

n factor applie

ion Assum

ncreases for 

s 

ed On the Cu

nmental Agre
employer cont
ibution.  

tes that as CE
nding policy th
izes the Unfu
ed to the amo

mptions an

New Hires 

urrent Levy 

eement (IGA) 
tribution for 20

EABF’s actua
hat would be 
nded Actuaria
rtization paym

d Methods
 

  

was entered 
016 in excess

ary, Buck Con
sufficient to p
al Accrued Lia
ments. This a

 

s 

into between
s of the statut

nsultants will c
pay the Norm
ability over a 
lternative fun

n the Employe
tory contribut

calculate the 
al Costs of ac
period of 30 
ding policy is

 

3.25% 

7.50% 

N/A 

 

er and CEABF
ion, but less t

required cont
ctive Plan me
years, with an

s the basis for

21 

F which 
than the 

tribution 
embers, 
n annual 
r these 
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ction 3.2 – Me

jected Membe

mbership Pro

er Count 

ojections 
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ction 3.2 – Me

jected Curren

mbership Pro

nt and New Me

ojections 

ember Payrolll 
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ction 3.3 – Proojection of Emmployer Contrribution Amouunts 
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Bas
 

 
 
 
 

Calend
Year

2016
2017
2018
2019
2020
2021
2022
2023
2024
2025
2026
2027
2028
2029
2030
2031
2032
2033
2034
2035
2036
2037
2038
2039
2040
2041
2042
2043
2044
2045
2046
2047
2048
2049
2050

The est

The ba

ction 3.5 – Tab

sed on the Alt

dar 
r Payroll

Accrued 
Liability

6 1,639 14,937    
7 1,686 15,538    
8 1,731 16,152    
9 1,777 16,764    
0 1,826 17,372    
1 1,879 17,971    
2 1,932 18,569    
3 1,985 19,164    
4 2,039 19,749    
5 2,097 20,318    
6 2,160 20,877    
7 2,225 21,432    
8 2,290 21,988    
9 2,356 22,532    
0 2,427 23,062    
1 2,502 23,582    
2 2,579 24,096    
3 2,657 24,606    
4 2,737 25,094    
5 2,819 25,570    
6 2,903 26,030    
7 2,987 26,483    
8 3,070 26,928    
9 3,151 27,354    
0 3,233 27,767    
1 3,315 28,170    
2 3,398 28,567    
3 3,482 28,957    
4 3,565 29,340    
5 3,650 29,721    
6 3,737 30,099    
7 3,825 30,475    
8 3,916 30,848    
9 4,009 31,217    
0 4,104 31,582    

timates above are based up

sis for this projection is the

ble of Projecte

ternative Fund

Actuarial 
Value of 
Assets

Unfunded
Accrued
Liability

8,991          5,946       
9,446          6,092       
9,945          6,207       

10,334        6,43       
10,770        6,602       
11,352        6,619       
11,941        6,628       
12,537        6,627       
13,132        6,617       
13,723        6,595       
14,315        6,562       
14,916        6,516       
15,532        6,455       
16,152        6,379       
16,776        6,286       
17,407        6,175       
18,053        6,044       
18,715        5,890       
19,381        5,714       
20,059        5,51       
20,749        5,28       
21,462        5,02       
22,200        4,728       
22,954        4,400       
23,733        4,033       
24,545        3,625       
25,394        3,172       
26,286        2,67       
27,223        2,117       
28,214        1,507       
29,264        836          
30,377        98            
30,793        55            
31,200        17            
31,582        0              

pon assumptions regarding

e December 31, 2015 Actuar

Beginning of Year

ed Actuarial R

ding Policy 

d 
 Funded 

Ratio
Total 

Payout

6 60.2% 7
2 60.8% 7
7 61.6% 8
1 61.6% 8
2 62.0% 9
9 63.2% 9
8 64.3% 1,0
7 65.4% 1,0
7 66.5% 1,1
5 67.5% 1,2
2 68.6% 1,2
6 69.6% 1,3
5 70.6% 1,3
9 71.7% 1,4
6 72.7% 1,4
5 73.8% 1,5
4 74.9% 1,6
0 76.1% 1,6
4 77.2% 1,7
1 78.4% 1,7
1 79.7% 1,8
1 81.0% 1,8
8 82.4% 1,9
0 83.9% 1,9
3 85.5% 2,0
5 87.1% 2,0
2 88.9% 2,1
1 90.8% 2,1
7 92.8% 2,2
7 94.9% 2,2
6 97.2% 2,2
8 99.7% 2,3
5 99.8% 2,3
7 99.9% 2,3
0 100.0% 2,4

 future events, which may 

rial Valuation performed by

Pensions

Cas

Results (in Mi

Employee 
Contributions

Cou
Pen

Contri

732 134.4
772 138.2
821 141.9
873 145.7
932 149.7
987 154.0
041 158.4
099 162.7
60 167.1

220 171.9
276 177.1
325 182.4
383 187.7
440 193.2
499 198.9
551 205.1
602 211.4
665 217.8
719 224.4
777 231.1
827 238.0
875 244.9
935 251.6
984 258.4
032 265.0
075 271.8
19 278.6
63 285.4

201 292.3
238 299.2
277 306.3
316 313.6
356 321.1
397 328.7
438 336.5

or may not materialize. 

y Buck Consultants.

shflows during calendar year

llions) 

unty 
sion 
bution 

Accrued 
Liability

Ac
Va
A

409.1 1,296          
514.9 1,372          
528.8 1,450          
548.8 1,529          
571.3 1,608          
587.2 1,689          
601.0 1,770          
610.6 1,851          
620.9 1,934          
634.7 2,017          
652.5 2,102          
667.5 2,188          
679.2 2,276          
690.4 2,365          
705.7 2,456          
721.0 2,550          
735.3 2,647          
747.9 2,747          
760.1 2,851          
774.8 2,958          
790.2 3,071          
804.7 3,189          
819.8 3,313          
833.6 3,445          
849.9 3,582          
866.2 3,727          
882.8 3,881          
899.5 4,043          
916.2 4,213          
933.0 4,393          
950.8 4,584          
231.4 4,786          
225.8 5,000          
206.4 5,225          
192.3 5,459          

r Be

ctuarial 
alue of 
ssets

Unfunded 
Accrued 
Liability

Fun
Ra

0 1,296     
0 1,372     
0 1,450     
0 1,529     
0 1,608     
0 1,689     
0 1,770     
0 1,851     
0 1,934     
0 2,017     
0 2,102     
0 2,188     
0 2,276     
0 2,365     
0 2,456     
0 2,550     
0 2,647     
0 2,747     
0 2,851     
0 2,958     
0 3,071     
0 3,189     
0 3,313     
0 3,445     
0 3,582     
0 3,727     
0 3,881     
0 4,043     
0 4,213     
0 4,393     
0 4,584     
0 4,786     
0 5,000     
0 5,225     
0 5,459     

Retiree He

eginning of Year

nded 
atio Total Payout

E
Co

0% 51.5
0% 57.7
0% 63.5
0% 69.8
0% 76.2
0% 82.9
0% 90.2
0% 96.8
0% 103.8
0% 110.9
0% 118.0
0% 124.2
0% 131.5
0% 138.7
0% 144.8
0% 150.9
0% 157.6
0% 164.5
0% 170.8
0% 176.7
0% 182.6
0% 188.2
0% 194.2
0% 201.4
0% 206.9
0% 213.7
0% 221.0
0% 228.8
0% 236.8
0% 243.4
0% 251.5
0% 260.1
0% 271.3
0% 283.6
0% 293.1

ealth Insurance

Cashflows d

Employee 
ontributions

 County 
Contribution 

0 51.5
0 57.7
0 63.5
0 69.8
0 76.2
0 82.9
0 90.2
0 96.8
0 103.8
0 110.9
0 118.0
0 124.2
0 131.5
0 138.7
0 144.8
0 150.9
0 157.6
0 164.5
0 170.8
0 176.7
0 182.6
0 188.2
0 194.2
0 201.4
0 206.9
0 213.7
0 221.0
0 228.8
0 236.8
0 243.4
0 251.5
0 260.1
0 271.3
0 283.6
0 293.1

during calendar year
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Total 
Projected 
County 

Contribution 

Total as 
% of 

payroll

460.6           28.10%
572.6           33.97%
592.3           34.21%
618.6           34.81%
647.5           35.46%
670.0           35.66%
691.3           35.78%
707.4           35.64%
724.8           35.55%
745.6           35.56%
770.5           35.67%
791.6           35.58%
810.7           35.41%
829.1           35.19%
850.6           35.05%
872.0           34.85%
892.9           34.62%
912.4           34.34%
930.9           34.02%
951.6           33.76%
972.8           33.51%
992.9           33.24%

1,014.0        33.04%
1,035.1        32.84%
1,056.7        32.69%
1,079.9        32.57%
1,103.8        32.48%
1,128.3        32.41%
1,152.9        32.34%
1,176.4        32.23%
1,202.3        32.18%

491.5           12.85%
497.1           12.69%
490.0           12.22%
485.4           11.83%



 

Sec

Bas
 

Cale
Y

20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20
20

The 

The 

ction 3.5 – Tab

sed on the Sta

endar 
ear Payroll
016 1,639
017 1,686
018 1,731
019 1,777
020 1,826
021 1,879
022 1,932
023 1,985
024 2,039
025 2,097
026 2,160
027 2,225
028 2,290
029 2,356
030 2,427
031 2,502
032 2,579
033 2,657
034 2,737
035 2,819
036 2,903
037 2,987
038 3,070
039 3,151
040 3,233
041 3,315
042 3,398
043 3,482
044 3,565
045 3,650
046 3,737
047 3,825
048 3,916
049 4,009
050 4,104

estimates above

basis for this pro

ble of Projecte

atutory Fundi

Total 
Accrued 
Liability

16,232      
16,911      
17,602      
18,293      
18,980      
19,659      
20,338      
21,015      
21,682      
22,336      
22,979      
23,620      
24,263      
24,897      
25,518      
26,131      
26,743      
27,353      
27,945      
28,528      
29,101      
29,672      
30,242      
30,798      
31,348      
31,897      
32,448      
33,000      
33,553      
34,113      
34,683      
35,261      
35,848      
36,441      
37,041      

 are based upon a

jection is the Dec

ed Actuarial R

ng Policy 

Actuarial 
Value of 
Assets

Un
Ac
Li

8,991           
9,446           
9,611           
9,640           
9,677           
9,813           
9,912            
9,973            
9,989            
9,955            
9,868            
9,728            
9,539            
9,289            
8,976            
8,591            
8,138            
7,614            
7,001            
6,302            
5,507            
4,618            
3,630            
2,523            
1,299            

(50)               
(1,528)           
(3,145)           
(4,912)           
(6,833)           
(8,921)           

(11,188)         
(13,649)         
(16,317)         
(19,210)         

assumptions rega

cember 31, 2015 A

Beginning of Y

Results (in Mi

nfunded 
ccrued 
ability

Fund
Rati

7,241   55
7,464   55
7,991   54
8,653   52
9,303   51
9,846   49

10,427 48
11,043 47
11,693 46
12,380 44
13,111 42
13,892 41
14,725 39
15,607 37
16,543 35
17,541 32
18,605 30
19,739 27
20,944 25
22,226 22
23,594 18
25,054 15
26,612 12
28,275 8
30,050 4
31,947 -0
33,975 -4
36,145 -9
38,465 -14
40,947 -20
43,604 -25
46,449 -31
49,497 -38
52,759 -44
56,251 -51

arding future eve

Actuarial Valuatio

Year

llions) (contin

Cashflows 

ed 
o

Total 
Payout

5.4% 783
5.9% 830
4.6% 885
2.7% 942
.0% 1,008

9.9% 1,070
8.7% 1,131
7.5% 1,196
6.1% 1,264
4.6% 1,331
2.9% 1,394
.2% 1,449

9.3% 1,514
7.3% 1,579
5.2% 1,644
2.9% 1,702
0.4% 1,759
7.8% 1,830
5.1% 1,890
2.1% 1,954
8.9% 2,010
5.6% 2,063
2.0% 2,129
8.2% 2,185
4.1% 2,239
0.2% 2,289
4.7% 2,340
9.5% 2,392
4.6% 2,437
0.0% 2,482
5.7% 2,528
.7% 2,576

8.1% 2,627
4.8% 2,680
.9% 2,731

ents, which may o

on performed by 

nued) 

during Calendar Y

 Employee 
Contributions

134.4
138.2
141.9
145.7
149.7
154.0
158.4
162.7
167.1
171.9
177.1
182.4
187.7
193.2
198.9
205.1
211.4
217.8
224.4
231.1
238.0
244.9
251.6
258.4
265.0
271.8
278.6
285.4
292.3
299.2
306.3
313.6
321.1
328.7
336.5

or may not materi

Buck Consultants

Year

 County 
Contribution 

Based on Tax 
Levy

460.6
193.2
205.7
214.0
219.8
225.6
231.9
238.6
245.3
252.0
258.8
266.3
274.3
282.5
290.7
299.2
308.1
317.7
327.5
337.3
347.5
357.9
368.6
379.3
389.7
400.1
410.4
420.9
431.5
442.1
452.7
463.4
474.4
485.7
497.2

ialize. 

s.

as a % of 
Payroll

6 28.10%
2 11.46%
7 11.88%
0 12.04%
8 12.04%
6 12.01%
9 12.00%
6 12.02%
3 12.03%
0 12.02%
8 11.98%
3 11.97%
3 11.98%
5 11.99%
7 11.98%
2 11.96%
1 11.95%
7 11.96%
5 11.97%
3 11.97%
5 11.97%
9 11.98%
6 12.01%
3 12.03%
7 12.06%
1 12.07%
4 12.08%
9 12.09%
5 12.10%
1 12.11%
7 12.11%
4 12.11%
4 12.11%
7 12.11%
2 12.11%
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A

A
i

R

I

c

T

Section 4.1

As of Decem

Active Mem
in 2015 and

(1)   Num

(2)   Ave

(3)   Ave

(4)   Ave

(limi

Retirees an

(1)   Num

(2)   Ave

(3)   Ave

Inactive Me

contributio

(1)   Num

(2)   Ave

Total Numb

1 - Summa

mber 31

mbers (inclu
d 189 in 2014
mber

erage Age

erage Credite

erage Annua

ited for Pens

nd Beneficia

mber

erage Age

erage Month

embers (not

ns or comm

mber

erage Age

er of Memb

ry of Mem

udes 171 dis
4

ed Service

al Earnings

sion purpose

aries

ly Pension B

t refunded

menced ben

bers

bers Includ

sabled 

2

es)

Benefit

nefits)

$7

ded 
 

2015

21,596 21

47.1

13.5

17,597 17

71.6

$3,102 $2

13,190 13

47.36

52,383 51

72,811 $69

2014

1,656

47.2

13.7

7,076

71.6

2,964

3,194

46.6

1,926 

9,937

29 



 

 

Sec
 

Unde

25-

30-

35-

40-

45-

50-

55-

60-

65-

70 &

TOT

Atta
Ag

Salar
the T

ction 4.2 - Age

er 25 Number

Average Salar

-29 Number

Average Salar

-34 Number

Average Salar

-39 Number

Average Salar

-44 Number

Average Salar

-49 Number

Average Salar

-54 Number

Average Salar

-59 Number

Average Salar

-64 Number

Average Salar

-69 Number

Average Salar

& Up Number

Average Salar

TAL Number

Average Salar

ained 
ge 

ries are limited to the
Tier 2 members.  

e and Service 

Under 5

224

y 44,919 

1344

y 52,380 

1296

y 58,931 

790

y 67,063 

597

y 68,220 

484

y 69,226 

353

y 67,688 

314

y 69,320 

147

y 75,504 

48

y 74,567 

16

y 68,204 

5,613

y 61,550

e dollar amount defin

Distribution o

5-9 10-14

0

0 

70

57,899 48,41

595 17

66,442 61,49

556 80

79,010 72,53

478 70

80,408 80,49

353 51

75,949 79,15

268 44

76,798 78,01

225 33

68,895 76,06

162 26

77,061 72,61

72 15

81,423 83,02

23 4

98,585 61,26

2,802 3,42

74,753 75,95

ned under Internal Re

of Active Mem

15-19 20

0 0

0 0 

5 0

17 0 

71 21

91 54,187 

03 237

32 65,034 

05 853

93 74,873 

16 743

56 79,635 

41 541

12 79,700 

30 531

66 76,891 

61 318

19 78,827 

53 166

20 71,156 

43 60

66 64,368 

28 3,470

59 76,160

evenue Code Section

mbers as of D

0-24 25-29

0 0

0 0

0 0

0 0

0 0

0 0

8 0

62,408 0

358 18

71,533 63,813

942 365

78,878 70,866

848 798

83,200 79,890

640 645

81,089 82,395

379 272

78,528 77,124

159 78

72,849 79,672

68 64

70,472 66,380

3,402 2,240

79,071 78,282

n 401(a)(17) for affect

December 31, 

30-34 35

0 0

0 0 

0 0

0 0 

0 0

0 0 

0 0

0 0 

8 0

3 0 

5 12

6 67,466 

8 133

0 71,074 

5 181

5 74,915 

2 119

4 85,163 

8 37

2 74,213 

4 31

0 69,587 

0 513

2 75,750

ted Tier 1 members a

2015  

-39 40 & Up

0 0

0 0 

0 0

0 0 

0 0

0 0 

0 0

0 0 

0 0

0 0 

0 0

0 0 

3 0

75,123 0 

31 1

63,244 102,617 

39 2

79,318 71,187 

19 5

71,427 98,855 

11 17

62,719 90,744 

103 25

71,130 91,277

and to the paycap le

Total

224

44,919 

1,419

52,639 

2,083

61,239 

2,394

71,456 

3,009

75,286 

3,415

76,518 

3,385

78,576 

2,898

77,248 

1,699

77,524 

737

76,459 

333

69,926 

21,596

$72,811

gislated for 
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S
 

 
 
 

U

2

2

3

3

4

4

5

5

6

6

7
T

U

2

2

3

3

4

4

5

5

6

6

7
T

M

Section 4.3

Age

Under 20

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55-59

60-64

65-69

70 and over
Total Male

Under 20

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55-59

60-64

65-69

70 and over
Total Fema

Male and Fe

3 - Age and

e

    

ale

emale    

d Salary Di

 

Number

Mal

0

79

700

1,066

1,174

1,296

1,649

1,487

1,237

733

343

179
       9,943 

Fema

0

91

609

936

1,243

1,595

1,786

1,888

1,766

1,081

462

196
11,653

      21,596 

istribution 

Annual 
Salaries

e

3,800

37,352

64,822

83,949

102,457

131,597

123,775

102,670

60,958

29,265

14,401
$755,050

ale

3,686

30,945

55,901

86,874

114,655

130,601

140,864

131,222

78,086

32,317

12,210
$817,366

$1,572,417,

of Active 

s
Ave

Annua

$0

,547

,116

,661

,500

,360

,258

,500

,491

,871

,346

,065
,715 

$0

,867

,656

,485

,691

,418

,162

,354

,622

,974

,099

,255
,583

298

Members a

 

erage 
al Salary

$0

48,108

53,360

60,809

71,507

79,057

79,804

83,238

83,000

83,164

85,322

80,453
$75,938 

$0

40,515

50,814

59,724

69,891

71,884

73,125

74,610

74,305

72,236

69,950

62,297
$70,142

$72,811

as of Deceember 31, 2

31 

 

2015 



 

S

 

 
 
 

A

R

D

T

R

M

N

N
t

A

Section 4.4

As of 12/31/201

Retirements

Deaths With Be

Terminations

Rehires

Miscellaneous

Net Change

New Entrants D
the Year

As of 12/31/201

4 - Member

A

14

eneficiary

During 

15

r Data Rec

Active Membe

21,6

(67

(2

(1,34

2

(1,76

1,7

21,5

onciliation

rs Retired M

656 

70)

20)

45)

269 

0 

66)

706 

596 

n 

embers Be

14,437 

927 

(124)

(2)

(316)

485 

14,922 

neficiaries

2,639 

158 

(122)

36 

2,675 

Inactive Mem

13

13

mbers To

3,194 

(257)

(14)

939 

(267)

(405)

(4)

3,190 

32 

 

otal

51,926 

0 

0 

(406)

0 

(843)

(1,249)

1,706 

52,383 



 

S
 

 
 

Section 4.5

Valuatio

Date

December 3

December 3

December 3

December 3

December 3

December 3

5 – Schedu

on

Nu

31, 2010 2
31, 2011 2
31, 2012 2
31, 2013 2
31, 2014 2
31, 2015 2

ule of Activ

umber

23,165 $1,

22,037 $1,

21,447 1,

21,287 1,

21,656 1,

21,596 1,

ve Member

Annual

Earnings

,494,093,569

,456,444,123

,478,253,368

,484,269,715

,514,550,023

,572,417,298

r Data 

 

A

Averag

$6

$6

6

6

6

7

Annual

ge Earnings

64,498

66,091

68,926

69,727

69,937

72,811

Pe

Inc

(De

in Avera

2

4

0

4

ercent

crease/

ecrease)

age Earnings

2.5%

4.3%

1.2%

0.3%

4.1%

33 
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D

D

D

D

D

D

Section 4.6

Valuati

Date

December 31

December 31

December 31

December 31

December 31

December 31

6 - Schedu

ion

e N

, 2010

, 2011

, 2012

, 2013

, 2014

, 2015

le of Retire

Number

15,333

15,555

16,174

16,677

17,076

17,597

ed Membe

Ann

Ben

Paym

$445,90

480,95

524,22

566,78

607,36

654,99

r Data 

 

nual

nefit

ments

09,273

53,987

28,085

85,974

65,432

92,736

Average

Annual 

Benefit 

Payment

$29,082

30,920

32,412

33,986

35,568

37,222  

 

ts

34 



 

S
 

 
 
 

T

Section 4.7

Amou

Pens

$ 1

501

1,001

1,501

2,001

2,501

3,001

3,501

4,001

4,501

5,001

5,501

6,001

6,501

7,001

7,501

8,001

8,501

9,001

9,501

10,001

10,501

11,001

11,501

12,001

12,501

13,001

13,501

14,001

14,501

Over $15,00

Totals

Type of Pen
1.   Regular r
2.   Survivor p

7 - Schedu

nt of Monthly

sion Benefit

– $

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

–

00

nsion Benefit
retirement
payment

le of Retire

500

1,000

1,500

2,000

2,500

3,000

3,500

4,000

4,500

5,000

5,500

6,000

6,500

7,000

7,500

8,000

8,500

9,000

9,500

10,000

10,500

11,000

11,500

12,000

12,500

13,000

13,500

14,000

14,500

15,000

t Optio
1.   W
2.  65
3.  Te

ed Membe

Number of

Recipients

2,035

1,950

1,607

1,393

1,434

1,345

1,247

1,184

947

969

754

695

724

360

268

196

120

54

28

29

20

25

24

19

17

12

19

12

7

13

90

17,597

on Selected
Whole Life An
5% Joint and C
emporary Ann

rs by Type

Type of P

1

1,401

1,268

1,216

1,121

1,228

1,187

1,112

1,089

907

946

743

689

721

358

267

193

118

53

26

27

19

24

23

18

17

12

19

12

7

12

89

14,922

nuity
Contingent A

nuity

e of Benefi

Pension Benefi

2

634

682

391

272

206

158

135

95

40

23

11

6

3

2

1

3

2

1

2

2

1

1

1

1

0

0

0

0

0

1

1

2,675

Annuity

t and Optio

it

1

4 1,3

2 1,3

1 1,0

2 8

6 8

8 8

5 7

5 6

0 4

3 4

1 3

6 2

3 2

2

1

3

2

1

2

2

1

1

1

1

0

0

0

0

0

1

1

5 9,7

on Elected

Option Selec

2

305 640

300 603

056 551

880 513

848 586

809 536

711 536

666 518

460 487

416 553

302 452

268 427

246 478

149 211

97 171

66 130

38 82

13 41

9 19

7 22

1 19

6 19

4 20

7 12

4 13

4 8

3 16

3 9

2 5

7 6

19 71

706 7,754

35 
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cted

3

90

47

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0
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Section 4.8

As of Decemb

Retired

(1)   Number, 

(2)   Net Chan

(3)   Number, 

(4)   Average C

(5)   Average M

Beneficiaries

(1)   Number, 

(2)   Net Chan

(3)   Number, 

(4)   Average C

(5)   Average M

Total

(1)   Number, 

(2)   Net Chan

(3)   Number, 

(4)   Average C

(5)   Average M

8 - Schedu

ber 31

Fiscal Year S

ge

Fiscal Year E

Current Age

Monthly Pens

Fiscal Year S

ge

Fiscal Year E

Current Age

Monthly Pens

Fiscal Year S

ge

Fiscal Year E

Current Age

Monthly Pens

le of Retire

Start

End

ion Benefit

Start

End

ion Benefit

Start

End

ion Benefit

ed Membe

20

1

1

1

1

rs and Ben

015 20

14,437 14

485

14,922 14

71.4

$3,396 $

2,639 2

36

2,675 2

72.5

$1,458 $

17,076 16

521

17,597 17

71.6

$3,102 $

neficiaries

 

014

4,080

357

4,437

71.4

$3,256

2,597

42

2,639

72.5

$1,369

6,677

399

7,076

71.6

$2,964

36 

 



 

S
 

T

Section 4.9
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< 3
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65-6
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7

7

7
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8

8

8

8

8

8

8
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8

9

9

9

9

9
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9

9
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N
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4

9

4
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4

9

4
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4

5

6

7
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3

4

5
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335
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91

77
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12
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0

0
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346,457
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150,448,926

132,581,633

21,310,224

18,220,836

19,391,615

16,274,038

15,561,987

13,969,017

12,481,458

11,192,815

10,857,192

8,809,292

8,119,815

7,360,188

6,141,044

5,116,170

4,907,831

3,008,812

3,423,068

2,578,413

1,911,124

1,574,410

1,068,529

737,096

511,514

178,407

353,605

31,846

92,585

83,235
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0

25,220

0

20,755

$654,992,736
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